




Go to www.netbenefits.com

Enter the same User ID and password you use to log into your Price Rite 401(k)

What if I don’t have a user id and 

password?

You just register as new user.  

http://www.netbenefits.com/




Once logged in, 

you will see a 

notification asking 

you to Take Action.

Tap on this 

announcement to 

start your 

enrollment.



This will take you to 

the Annual 

Enrollment Welcome 

page.

Here you will see how 

many days you 

have left to make your 

elections, and any 

enrollment resources 

available for your 

review.

You can also review 

information available 

to help you make your 

elections.

Tap on Start Enrollment 

to enter the Enrollment 

flow and begin making 

your elections.



The You & your 

Family page will 

allow you to add 

new dependents to 

your profile that are 

not already on file. 

Select Add a family 

member to get 

started



An overlay will appear. Enter your 

family member’s information on this 

screen. Once you’ve entered the 

details, hit the Add Family Member 

button.

*If you are adding your same sex 

domestic partner, you will be asked to 

attest that they meet the plan rules 

eligibility requirements for a domestic 

partner.



Continue adding each family member 

as needed. Once you’ve added all 

your dependents, select Save & 

Continue



An overlay will appear with the Family 

Member Acknowledgement, which 

outlines that you understand and agree 

that only eligible family members as 

defined by the Price Rite plan rules can 

be covered, and that you will need to 

provide proof of eligibility for any newly 

added dependents.  Select Agree & 

Continue.



You will now be taken 

into the enrollment 

flow, which shows all 

your benefit options.  

You can review each 

benefit type 

individually and 

make your elections.  

Any coverage that is 

offered automatically 

(ex. Basic life and 

Basic AD&D) by Price 

Rite will not allow you 

to review or make 

changes to the 

coverage. 

Select Review next to 

medical to get 

started.



There are different 

resources available to 

you when you enter the 

Medical plan 

enrollment page.

You can select 

Compare your plans to 

view a comparison of 

the plan details for 

each plan available to 

you.



Plan compare allows you to pick 

which plans you’d like to compare.  You 

can compare the copays and 

coinsurance for different services for 

both in and out of network.



There are different 

resources available to 

you when you enter each 

benefit type’s specific 

enrollment page.

Selecting Benefits 

Information from your 

employer will provide you 

with additional 

information about the 

benefit type.



Once you select Benefits 

information from your 

employer, an overlay 

message will appear 

with the additional 

information.



There are different resources 

available to you when you 

enter each benefit type’s 

specific enrollment page.

Selecting Get help choosing 

a plan will take you to the 

Decision Support Tool in 

separate browser window. 



The Decision Support Tool will help you 

decide what plan is best for you based 

on your individual priority and medical 

information.



Once you 

answer all the 

questions & 

review and 

confirm your 

information, 

the tool will 

provide the 

best plan for 

you to enroll in 

based on your 

individual 

information.

You can either choose to elect the 

suggested plan by clicking Save as your 

preferred plan on this screen, or you can 

return to the enrollment options page by 

selecting Return to enrollment at the 

bottom of the screen.



Once your return to the enrollment 
screen, you will need to select which 
family members you want to cover 
under the medical benefit.  You must 
select yourself to elect coverage.

You can also select Show more details 
to see the plan provision details for 
each plan.



If you wish to waive 

coverage, ensure 

you deselect 

yourself and all 

dependents, and 

choose the waive 

option at the 

bottom of the list.

Once you’ve 

made your 

election, hit 

Continue to return 

to the enrollment 

flow and select 

your next benefit to 

review.



The next benefit is 

Dental coverage.  

The Dental 

enrollment page 

includes the 

Compare your plan 

and Benefits 

information from 

your Employer 

options as well.

Select who you 

want to cover 

under your plan or 

deselect all person 

and select waive.  

Hit Continue once 

you’ve made your 

elections to return 

to the enrollment 

flow.



The next benefit is Vision 

coverage.  The Vision enrollment 

page includes the Compare your 

plan and Benefits information 

from your Employer options as 

well.

Select who you want to cover 

under your plan or deselect all 

persons and select waive.  Hit 

Continue once you’ve made 

your elections to return to the 

enrollment flow.



Insurance benefits are next 

in the enrollment process.  

You can select Review and 

make elections for Spouse 

Optional Life, Dependent 

Optional Life, Team 

Member Optional Life, and 

Optional Accidental Death 

& Dismemberment.

Basic Life and Basic AD&D 

are automatic benefits 

provided and paid for by 

Price Rite, so you will not be 

able to make any changes 

to these plans.



If you have an eligible 

spouse/domestic 

partner, you can elect 

Spouse optional life 

insurance.  Once 

you’ve made your 

election, tap continue.



If you do not have an eligible dependent 

on your account, you will not be able to 

enroll them in coverage.  Ex: an eligible 

child is not on your account, so you cannot 

enroll in Dependent Optional Life.



If you elect Spouse 

Optional Life, you must 

also elect Team Member 

Optional Life Insurance



You can also elect 

to enroll in Team 

Member Optional 

Life Insurance.  

Select the benefit 

amount you wish to 

enroll.  If EOI is 

required, you will 

receive a message 

notifying you of 

this.  

Tap continue once 

you’ve made your 

selection.



You can elect Optional AD&D as well.  

Your election of 1x, 2x, or 3x salary 

must match your Team Member 

Optional Life election.



You have two options 

for Long Term Disability 

benefits, an employer 

paid before tax plan, or 

an employee paid after 

tax plan.



You must elect 

one of the Long 

Term Disability 

plans, you cannot 

waive the 

coverage.



You may only 

enroll in one of 

the LTD plans at 

a time.



Once you’ve made all 

your benefit elections, 

select Continue to 

review at the bottom 

of the screen.



The review page displays 

all your benefit elections 

to verify prior to 

submitting your elections.  

If anything is incorrect 

you can select the pen 

icon next to the benefit 

cost to edit the election.

You can also review any 

of the benefits you 

declined to enroll in as 

well.

Your total benefits before 

and after tax cost break 

down is also displayed at 

the bottom of the screen.

Once you verify your 

elections are correct, hit 

Submit.



Confirmation Page



Important information 

For plan sponsor use only. 

Screenshots for illustrative purposes only.

Fidelity reserves the right to modify or cancel any concept designs being displayed. This information is general and educational and should not be construed 

as an offer to sell or a solicitation to buy any product or service, or as legal or tax advice. Not all products are available in every jurisdiction.

Information provided is for informational purposes only. Although this material may reflect currently available functionality, it may discuss concepts being 

considered for future development. The proposed functionality identified is subject to a number of variables, including business reprioritization, that could 

impact the timing and sequencing of items. All items are subject to change or cancellation.

By using these communications, you represent that you are an authorized representative of the organization for which you are copying, distributing, posting or 

otherwise using the Fidelity prepared communications attached here and on behalf of such organization accept these terms and conditions on behalf of the 

organization located at http://go.fidelity.com/TermsForClientUsage.
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